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Bersin, Josh. "The Important Topic of Women in Business: What Men Can Do." The Huffington
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This source is an article for the Huffington Post written about women professionals. Although it
gives some great facts and statistics about how many women are in top leadership positions, I
think I would mainly use it for the “call to action” portion of the article where they give a lot of
options for people who want to help create a more gender diverse environment in the workplace
but do not think they can do anything about it, especially if they are not women. It tells men they
can help by checking their unconscious bias, supporting the women in their community, as a
team leader always make sure that your team is diverse, etc. This could be a really great way to
end our documentary, by giving people something that they can do to help.
http://www.forbes.com/sites/victorlipman/2016/02/23/the-best-reason-yet-to-increase-women-inbusiness-leadership/#b0c15038443a
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Forbes. Forbes
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This source is a Forbes article explaining the most logical argument for increasing the amount of
women in leadership positions. The study conducted by “Peterson Institute for International
Economics,” a Washington-based think tank, shows that having more women in corporate
leadership leads to more profitability for the firm. I think this would be a great study to bring up
in the documentary for backing up why this topic is important and why we should be working to
have more women at the top of the workplace.
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This is a compilation of research done by “The Rockefeller Foundation” on women in business.
There is a good portion of the PDF that talks about why the topic matters: women bringing
another way of looking at problems and addressing issues. But, it also brings up the reasons why
women are not in top leadership positions and what is holding them back. It states that women
are seen as having to prioritize their family over work, they are not seeing any role models in
these top positions, and as a result have less personal connections to kickstart their career. This

would be really useful in my documentary for giving the reasons behind the lack of gender
diversity in the workplace.
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This article talks about how women make up less than 12% of the 1%. It also makes some good
comments about the future of women in leadership positions. It states that it may take up to 100
years for that number to go up. I think this article has some useful information for explaining
what the future would be like if we weren’t to take any action in making the workplace more
gender diverse. It gives us an outlook on how bad things might be.
http://www.bentley.edu/impact/articles/why-professional-women-aren%E2%80%99t-reaching-to
p-%E2%80%94-and-5-ways-other-women-can-change
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This article is from Bentley University outlining the things that women can do to fix the gender
diversity in the workplace. It states that you should start with the right mindset: that you can
make it to the top, you should share your story with other women, take a broad view of
mentoring, and combat unconscious bias. I think this would also be really good to add at the end
of the documentary when stating what women specifically can do to help.
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These are Michael Moore’s, a very experienced filmmaker, 13 rules for making a documentary.
He indicates you should never make a documentary full of things that people already know,
don’t lecture people, make your films personal, and a few other tips. I think Ari and I could
really apply these tips to our documentary to make it really strong. I think that we are telling the
story that goes untold and we are making it very personal as we both want to go into
underrepresented fields and throughout the documentary we are telling our story as well.
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These are more tips from IndieWire on how to make a documentary. This provides some
different tips than Michael Moore did. It explains that you should realize that the process is hard
but you should stick with it, you should find mentors, be open to feedback, don’t let self-doubt
get to you, and not to make excuses. I think this website provides different kind of tips than the
other ones I have looked at because instead of talking about the process of making a
documentary it mainly touches on the mental struggle and what kind of mindset it takes to a
documentary.
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This article brings up the difference between traditional careers and non-traditional careers and
why that difference matters. It explains the unconscious bias that people have when they see
women in the workplace. When someone pictures a doctor or dentist, they automatically picture
a man, so that is the reason a lot of women are not taken seriously in the workplace. This is an
argument that we can bring up in our documentary.
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This article highlights the idea of having to be a mother and having to step up in the workplace.
Many women feel held back by motherhood because they feel bad for not being home with their
children or taking on a job that requires a lot of time-like the STEM fields. I think this topic is
very good to bring up in our documentary because women should know that they can do both
and have time for both.
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This is a news article about the underrepresentation of women in STEM. This news article can be
used as general facts and information of women in STEM careers. It highlights that women make
up 47 percent of the total U.S. workforce, but are much less represented in particular science and
engineering occupations. They comprise 39 percent of chemists and material scientists, 28
percent of environmental scientists and geoscientists, 16 percent of chemical engineers and just
12 percent of civil engineers. These are facts that can be used to open our documentary.

